
p7 F I R S T  L E G O  L E A G U E  P R O V I N C I A L 
C H A M P I O N S H I P S
UW was the site of  the FIRST LEGO League West 

Provincial Championships which nurtures passion and 

creativity in young children.

T H E  B R A I N :  F U N C T I O N , 
P H Y S I O L O G Y ,  F U T U R E
Learn about TheMuseum’s new exhibit: “Brain: 

The World Inside your Head.” P6
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C A M P U S  Q U E S T I O N  P5
Find out how your peers have been affected 

by the two snow days this semester.

O P I N I O N :  A M B E R  A L E R T  P9
The Amber Alert last week may have disturbed some, 

but ultimately served an important purpose.

O U A  F I G U R E  S K AT I N G  C H A M P I O N S H I P S  P8
The Warriors faced-off  against rival schools for the OUA 

Championship trophy.

UWhite 
or lose

P2
COURTESY SENECA VELLING

COURTESY SIMRAN PARMARCOURTESY AMANDA FITZPATRICKCOURTESY JOSHUA MBANDI

COURTESY MATTHEW GERRITS

COURTESY TOMSON TRAN COURTESY MICHAEL BEAUCHEMIN COURTESY FAYZA IBRAHIM
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W R I T E  F O R  N E W S
Imprint is looking for news writers.

Email editor@uwimprint.ca

G E T  I N V O L V E D
Imprint is looking for a community minded 

Arts Editor. Email editor@uwimprint.ca.

W W W . U W I M P R I N T . C A
Check the web for all the latest campus and 

community news.

Police Briefs
Two men robbed a bank in Kitchener.
Waterloo Regional Police responded to the area of  

Courtland Avenue East in Kitchener after receiving a 
report of  a robbery at Scotiabank on Feb. 23 at 1 p.m. 
The male suspects demanded money and were given 
an undisclosed amount before they fled the area in 
a vehicle. No physical injuries were reported as a re-
sult of  the incident. Police are looking to identify the 
individuals and and the vehicle in the photographs.  
Anyone with information about the incident is asked 
to call police at 519-570-9777 or Crime Stoppers at 
1-800-222-8477.

Left: A white vehicle police suspect was involved 
in a bank robbery in Kitchener. Above: Police are 
looking to identify two males in grey sweat pants 
and dark blue hoodies involved in the robbery.PHOTOS COURTESY WATERLOO REGIONAL POLICE

UW responds to PC 
government email

Call for a diverse student government

Suhani Saigal
News Editor

T
he PC government de-
nounced the actions of  
student unions in Ontario 

in an official email sent on Feb. 
12 “Students were forced into 
unions and forced to pay for 
those unions,” Premier Doug 
Ford said in the email. “I think 
we all know what kind of  cra-
zy Marxist nonsense student 
unions get up to. So, we fixed 
that. Student union fees are now 
opt-in.”

In a press release issued on 
Feb. 12, Feds called these state-
ments “upsetting, needlessly 
sensational, and more impor-
tantly, wrong.” 

“We sincerely hope that this 
is not the Premier’s actual per-
ception of  student unions in 
this province,” Matthew Gerrits, 
Feds VP Education, said. “His 
statements not only grotesquely 
devalue the important work that 
student unions enable students 
to do, but also unnecessarily and 

incorrectly attribute a singular 
ideological association to imply 
that student unions function in 
a partisan manner. This is quite 
simply wrong.”

Feds executives, in the press 
release, mentioned that student 
unions in Ontario are “non-par-
tisan” and “as diverse as the 
students we are elected to repre-
sent.” In the press release, Feds 
executives said that they want 
the Premier to retract his state-
ment as student unions are not 
driven by ideologies. They act on 
the demands and needs of  the 
students and their initiatives are 
based on what benefits the stu-
dents. 

The choice to opt-out from 
certain fees was outlined in 
the Students’ Choice Initiative 
(SCI) announced by Minister of  
Training, Colleges, and Univer-
sities Merrilee Fullerton on Jan. 
17. On Jan. 29, Feds and 75 stu-
dent unions in Ontario signed 
a letter opposing the SCI due to 
concerns about how this would 
affect their ability to advocate 
for students. 

Joshua Mbandi always had to 
micromanage his tone and 

his image to other people, or 
he risked being seen as nothing 
more than his emotions. 

“You have to be careful not to 
play to the stereotypes that are 
associated with your race or with 
your gender or whatever else and 
that factored into when we were 
making decisions…  [during the 
debate] I wouldn’t want to start 
talking too loudly or getting an-
gry when debating with Seneca 
because if  I started to look angry 
on the debate stage, then people 
would say, ‘that’s just an angry 
black man,’” Mbandi said. 

The elections in early February 
had five students of  colour run-
ning for executive positions, but 
the four white candidates were 
chosen. After the announcement 
of  results on Feb 8. , Amanda 
Fitzpatrick, VP Student Life-
elect, drew attention to this fact 
in a Facebook post.  

“There were nine separate 

Harleen Kaur Dhillon 
Editorial Assistant 

candidates running under three 
slates and only the white can-
didates, myself  included, were 
elected. Although everyone run-
ning in this election had great 
qualifications we need to have 
a conversation about the clear 
systemic issues that hindered 
and continue to hurt students of  
colour that run for student gov-
ernment,”  Fitzpatrick said in her 
post.

Mbandi said he’s glad to have 
had the experience of  running 
and isn’t directly blaming racism 
for not getting elected, but he 
wants to highlight privilege. 

“You sort of  have to go out of  
your way to avoid the stereotypes 
that are associated with who you 
are, and sometimes that hinders 
your ability to be honest, because 
now, you can’t give an honest re-
action because now you have to 
cloud it in a non-angry-black-
man’s perspective. And that’s 
not just true for the campaign, 
it’s true in life,” Mbandi said.

Two of  the members of  Team 
Ignite — Seneca Velling, VPOF-
elect, and Michael Beauchemin, 
president-elect — were elect-
ed onto the exec team. The only 

person of  colour (POC) on their 
team, VP Student Life (VPSL) 
candidate Tomson Tran, was not 
elected. 

Tran attributes his loss more 
to the competence of  Fitzpatrick 
for the role than to his race. 

“I honestly don’t think race 
played too much a role … I want 
to say it was a close call [between 
me and Amanda], but it wasn’t: 
she destroyed me,” he said. “I 
think, in a way, a lot of  the ser-
vices did vote for Amanda be-
cause she has been a very active 
role in the services where I’ve 
only really been active in the stu-
dent government kind of  role.” 

Opinions on whether race 
played a role in the results of  the 
election were mixed among the 
candidates. 

Where Tran stated that race 
had a minimal role, others feel 
differently. The election was 
democratic so Fayza Ibrahim and 
Simran Parmar, Tema Gold’s VP 
Education (VPE) and presidential 
candidates, said that it is impos-
sible to know the extent to which 
race was a factor in each voter’s 
decision. 

Continued on page 3.
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Continued from page 2
“This was a democratic election, I think 

the student body chose who they saw fit 
to be their representative. Did race play a 
part? Potentially. I think that, like I men-
tioned before, it was interesting that the 
only POC on Team Ignite also didn’t get 
elected in, given that their platforms were 
perhaps more in cohesion with one anoth-
er,” Ibrahim said. 

Fitzpatrick also stated that all people 
have biases ingrained in them, and these 
biases lead to marginalization of  some 
groups. 

“To see students vote in the white stu-
dents from three separate slates and com-
pletely disregard the students of  colour that 
were running showed the presence of  tour 
campus’ unconscious bias,” Fitzpatrick said. 

Parmar said that he will look at his loss in 
the elections as a learning experience in his 
career, and hopes that the executive team 
will continue to consult students from vari-
ous backgrounds in their decisions. 

“I never play the victim card; I never like 
to blame external things for my failures 
but, at the same time, it is questionable that 
certain people from each team got elected,” 
Parmar said. 

Mbandi had stronger opinions. For him, 
it was a given that race factored into the de-
cisions of  voters, even if  it was at a subcon-
scious level. 

“I’m not going to sit here and cry foul or 
anything … race is not something that can 
be avoided, and in politics, where opinions 
and emotions are magnified, race will inev-
itably be magnified as well,” Mbandi said. 
“If  anybody ever says that race doesn’t play 
a factor, they’re lying … I can’t speak to why 

students chose not to vote for us, I’m sure 
everybody has a reason.”

Other members of  Team Gold also re-
vealed the additional barriers they faced 
during the campaign. Ibrahim said they 
had to focus on how each of  their actions 
would be received by the public, whereas 
the other teams did not. 

“Just being a minority, it felt like we had 
to almost be faultless and it caused a lot of  
pressure during the campaign preparations 
… We felt that our actions could put our 
entire cultural background on point, po-
tentially in a negative way. We felt that we 
wouldn’t be judged individually — our cul-
tural background would be judged as well,” 
Ibrahim said. 

Parmar and Ibrahim both said the po-
tential public perception of  Team Gold’s 
actions occupied much of  their discussion 
and planning during the campaign period. 

“A lot of  the times when we were having 
group meetings, we would sit down and 
kind of  think about what the common ste-
reotypes are when it comes to how people 
perceive us as people based on our back-
grounds. Even during the debate, I person-
ally didn’t want to get too heated because 
there’s always that [assumption] that mi-
norities get angry pretty easily and that 
we’re just angry and violent people,” Par-
mar said. 

Mbandi stated that even making the deci-
sion to run for positions of  power and lead-
ership can be difficult. 

“There’s a financial barrier, there’s the 
fact that you’re putting yourself  in a vul-
nerable position, there’s the things about 
stereotypes that you have to be conscious 
of, so there’s a lot of  different things that 

you have to think about and I would suspect 
that’s part of  the reason by POC and mi-
norities choose to not get involved in poli-
tics as much,” Mbandi said. 

If  POC do enter political or leadership 
races, they often face additional barriers in 
their campaigning. 

In the Feds election, the qualifications of  
both Parmar and Mbandi were often min-
imized. Fitzpatrick said people discussing 
the candidates believed they had “no expe-
rience,” although both have been active in 
both the campus and the greater KW com-
munity. 

“The one thing that kind of  annoyed me 
the most during this campaign — and you 
could see it in Facebook posts and we saw 
it all over Reddit, and it was pretty obvious 
that it was an attack against me: for some 
reason, my experience equated to absolute-
ly nothing when I was compared to the oth-
er candidates in this election,” Parmar said. 
“No one made mention to any of  [my expe-
rience] when it’s all on my LinkedIn, it’s all 
on my bio in the Feds website, it was in our 
posts on social media; but every time peo-
ple were talking about my experience, they 
would say things like ‘Simran has no expe-
rience whatsoever.’” 

Parmar said these issues are not isolated 
to small-scale leadership positions. One of  
his idols is Jagmeet Singh, leader of  the fed-
eral NDP. Parmar also emphasized the im-
portance of  representation, and the pride 
and respect that he feels for people from 
marginalized communities in positions of  
power.

“[Jagmeet Singh] is normalizing this 
image of  a brown man with a turban and 
beard, it kind of  creates this sense of  inclu-
sivity,” he said. “But a lot of  the times if  he 
does screw up somewhere, if  he overreacts 

in a situation or a little bit of  emotion comes 
out, it’s emphasized so much. They’ll throw 
so many character attacks at him… [and] 
when you see these types of  things repeat-
edly, it puts a little bit of  pressure on you to 
act six times more professionally than the 
other person.” 

Students of  colour became the inspira-
tion for Parmar; they reminded him of  why 
he chose to run in the elections in the first 
place.

“One of  the things that really kept me 
going was whenever one of  the Indian in-
ternational students or one of  the Pakistani 
international students came up to me and 
said things like, ‘I would have never expect-
ed somebody who looked like you to be on 
these posters and running for this type of  
position.’ I felt as if  we were motivating a lot 
of  people to get involved,” Parmar said. 

All of  the candidates echoed the hope 
that more students from marginalized pop-
ulations would become involved with stu-
dent politics. 

“Stand up. Don’t let the stuff  you see 
around you be like that. If  you have some-
thing that you could do to help — and it’s 
not easy, it’s hard, and it takes a lot of  effort, 
and it’s draining but it’s worth it, and I hope 
that more people realize this and more peo-
ple choose to act on it. We need more voices 
in politics,” Mbandi said. 

“I hope that our involvement could spark 
more enthusiasm for other students from 
marginalized backgrounds to be more in-
volved within the campus. I hope that they 
have the ability to almost be inspired from 
what we were able to do and I hope that 
they’re able to aspire to want to be in Feds 
governance, I think that having as much di-
versity as possible within our leadership is 
really important,” Ibrahim said.  

Team Gold candidates before the Candidates’ Debate on Feb. 4, left to right: Joshua 
Mbandi, Amanda Fitzpatrick, Simran Parmar, Fayza Ibrahim. 

Team Ignite VP Student Life candidate Tomson Tran speaks at the Candidates’ Debate.

PHOTOS GINA HSU
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Mistreatment of UWFS employees
Harleen Kaur Dhillon 
Editorial Assistant 

S
ick and weak, a student worker for the 
UW Food Services (UWFS) was forced 
to spend several hours to collect a Ver-

ification of  Illness Form (VIF) for missing 
their four-hour shift for the first time. 

They then waited almost an hour for their 
manager to take the VIF off their hands, but 
it was another woman who finally took it. 

“She seemed stunned that I would have 
been asked for a VIF just for one shift. I went 
through all of  that hassle to call in sick for 
a four hour long shift,” the student said in 
their complaint. Many students came for-
ward about their experiences working in 
UWFS when Seneca Velling, Chair of  the 
Feds Board of  Directors and VP Operations 
and Finance-elect, and Austin Richards, 
member of  Student Council launched a 
months-long investigation into complaints 
of  mistreatment in UWFS. 

Their report was presented to Student 
Council on Feb 10. The main issues that 
came to light during the investigation were: 
inappropriate requests for VIFs, no reim-

bursement to students for VIFs, failure to 
provide staff  with schedules on time or take 
students’ hours into consideration, lack of  
appropriate compensation for work by em-
ployees that went beyond their job descrip-
tion, health and safety violations such as 
raw chicken. 

The situations differed depending on the 
locations and the managers involved, de-
spite sound policies on the part of  the UWFS 
department. 

“Their practices and internal departmen-
tal policies are strong. The problem is they 
weren’t being enforced by management and 
often management would decide their own 
rules on what should be the way it is,” Vel-
ling said. “The following thought on policy 
requirements . . . were very differently en-
forced if  it was a regular university manager 
a QP manager (QP being the unit the Union 
for Food Service Workers and for Plant Op-
erations).” 

UWFS was consulted about the mistreat-
ment of  workers. Their response has been 
swift and includes internal investigations, 
policy reviews, and the creation of  a staff 
relations committee. 

“Senior Administration and Management 
recognized the gravity of  the concerns and 

expressed they did not condone any of  the 
actions or behaviours outlined in the stu-
dent feedback we had received. 

“UWFS noted their commitment to re-
solve these issues and ensure a more con-
sistent approach to their staff and student 
experience that reflects the values of  their 
department and the University as a whole,” 
Velling and Richard’s report to Student 
Council stated. 

Velling also appreciated the speed with 
which UWFS not only responded, but react-
ed. 

“They’ve demonstrated a commitment to 
change that I think is really admirable espe-
cially given the time… This is a university 
that is often galatial UW food services act-
ed with a surprisingly quick pace to address 
allegations and outstanding concerns,” he 
said. 

Richards was personally invested in the 
cause -- a close friend of  his, who is now 
an alumnus, was one of  the former UWFS 
workers who also submitted their com-
plaints for the report. Richards would hear 
about firsthand. 

“One of  the reasons I got so involved with 
this was because, one of  the former employ-
ees, now also Waterloo alumnus. Whose 

story we got and we presented was someone 
that’s very close to me and so I got to hear 
you know everyday when they would come 
back it would be this thing or that thing. So I 
was hearing about this like real time. And it 
bothered me that someone I knew was that 
close to me was going to be treated that way,” 
he said. 

Although the situations faced by students 
have been unfortunate, there is a silver lin-
ing. Richards and Velling both hope that 
this will be an educational experience for 
students and they will be inspired to know 
their rights and learn to advocate for them-
selves in the workplace, a skill that may be 
useful in any work context. 

“That’s a learning experience… Know 
your rights [and] know what is right and 
ethical and then don’t be afraid to ask ques-
tions. You should definitely question your 
employer if  you think something’s wrong,” 
Velling said. 

“I think that’s the biggest takeaway from 
all of  this when students go into the real 
world and the employer needs to be respect-
ful and understand that you don’t know ev-
erything and you want to learn. You want 
to get better so you can do your job better,” 
Richards said. 

in your program

 a gap

Athabasca University has over 850 courses 
to choose from to meet your needs and 
courses start every month  AU has over 
6,600 transfer agreements around the world 
(including with this institution). 
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Campus Question
See what students think about current issues 

This week: How did the two snow days affect your academic schedule and productivity?

?
? ??

???
? ??

??

“I was happy that I didn’t have to go to 
class. But I have to go to Stratford one day 
per week. Every Tuesday we get shuttle bus-
es that take us there, and since the Tuesday 
before Reading Week was cancelled, I es-
sentially missed two weeks of  my program, 
which caused some issues. I was happy as a 
person that I didn’t have to go to class, but as 
an academic, it was stressful.”

“Due to the snow days, I missed oppor-
tunities to talk with both my profs and TAs, 
which had a negative impact on some of  my 
assignments, but it also gave me the oppor-
tunity to spend time on other assignments, 
and catching up on my work load. All in all, I 
think the closure of  campus was a wise deci-
sion on UW’s part.”

“It was a good time, a really nice break. I 
used it to catch up on school work for sure. It 
didn’t really affect me in a way that it prob-
ably affected other people such as co-op stu-
dents with interviews, or people with mid-
terms on that day. I’m sure they’re stressed 
out right now. But personally, I enjoyed it!”

“One of  my midterms was moved, so I had 
more time to study. That’s about it, I used 
the day to do more work and be productive. 
It was really helpful!”

?? ??

Jazlin Nicholas, 1B                                                              
Honours Science

PHOTOS VISHAL LILMAN

Evon Choi, 2B                                                            
Psychology

Andrew Francey, 3B                                                               
Physics

Olivier Charest Descomme, 2B                                                             
Global Business and Digital Arts

SPRING TERM 2019
MANAGING EDITOR

April 26 start ; Monday to Friday, 22 hours/week ; $1,333.33/
monthly

Strong communication and leadership skills. Creative, detail-ori-
entated. Knows how to use MAC/PC computers, along with 
Microsoft Office and Adobe Creative Suite, including InDesign and 
Photoshop.

For further information on job description or applying for this 
job, please email cover letter/resume/portfolio samples to editor@
uwimprint.ca or drop in to the office, SLC0137, Monday to Friday 9 
a.m. to 4 p.m.

SPRING TERM 2019
CREATIVE DIRECTOR

April 26 start ; Monday to Friday, 22 hours/week ; $1,333.33/
monthly

Creative, detail-orientated, with strong communication and lead-
ership skills. Knows how to use MAC/PC computers, along with 
Microsoft Office and Adobe Creative Suite, including InDesign and 
Photoshop.

For further information on job description or applying for this 
job, please email cover letter/resume/portfolio samples to editor@
uwimprint.ca or drop in to the office, SLC0137, Monday to Friday 9 
a.m. to 4 p.m.

JOB
OPPORTUNITIES

WATERLOO JOURNAL OF
ENVIRONMENT SCIENCES

Imprint’s newest online magazine that reflects topics and info
regarding environment sciences on

campus/community/nationally.

POSITIONS AVAILABLE

MANAGING EDITOR - 22 hrs/week; $14/hr
Oversees all journal communicaton between, reviewers, 
editors and writers. Following team functions given by 
Executive Editor. Recruit, marketing, chair meetings/work 

shops. Contribute to Journal content and                              
editing. Strong academic writing background 
and knowledge of Journal’s focus. Familiar 
with online design.

CONTRIBUTING WRITERS
Strong writing background/journalism experi-
ence and knowledge of Journal’s focus.
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Function, physiology, future

T
heMuseum in down-
town Kitchener is hosting 
“BRAIN: The World Inside 

Your Head”. This travelling exhibi-
tion focuses on the most complex 
biological structure, the brain.

Visitors are able to explore how 
the brain functions using inter-
active elements, optical illusions, 
and innovative special effects. 
There are extra games creating an 
engaging experience for the audi-
ence.

As you enter the 3,000 sq. ft. 
exhibition, shimmering networks 
that represent firing neurons —
cells that carry electrical impuls-
es— greet you.  

Delving deeper, there are differ-
ent sections for the visitor to dis-
cover the workings of  the brain. 
From infancy to old age, guests 
at TheMuseum can learn how 
the understanding of  the brain’s 
physiology has changed with 
time. Stop to compare the sizes of  
brains amongst different species. 
To make it even more interesting, 
a casting of  a Triceratops brain is 
on loan from the Smithsonian Na-
tional Museum of  Natural History.

The exhibit will astound you as 
you learn about the brain’s im-
pressive ability to rewire itself  af-
ter trauma is inflicted.

Additionally, brain-related dis-
orders, such as depression, addic-
tion, and Alzheimer’s are show-
cased in a way that is easier for all 
ages to understand.

Some other activities to check 

out include looking at real neu-
trons through a microscope, play-
ing a video game to see how sleep 
is vital to the human brain, and 
learning how synapses make con-
nections between neurons.

Finally, guests  can learn about 
the future of  brain treatments in 
the era of  molecular medicine and 
genome mapping. 

The exhibition will run until 
Apr. 28, 2019 at the TheMuseum 
located on 10 King St. W. in Kitch-
ener.

The cost of  the exhibition is in-
cluded in the general admission 
price of  $13.95. 

It is sponsored by the Ontario 
Brain Institute, made possible by 
Pfizer Inc. and produced by Ever-
green Exhibitions in collaboration 
with the National Institutes of  
Health.

Maryam Sajjad
Reporter

Looking at a realistic model of the human brain at TheMuseum.

MARYAM SAJJAD

W R I T E  F O R  A R T S  A N D  L I F E

Imprint is looking for arts writers! For more 

information, email art@uwimprint.ca.

W W W . U W I M P R I N T . C A

Keep up with the latest trends on campus 

and community news online. 
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science & tech
Harleen Kaur Dhillon 
Editorial Assistant 

LEGO my championship

U
niversity of  Waterloo student, Jaeleen 
Koscielski has been a volunteer of  
the For Inspiration and Recognition 

of  Science and Technology (FIRST) LEGO 
League program since she was nine years 
old, cheering on her older brothers. Now, 
she has been a volunteer in the program for 
seven years, and continues to give back to 
the program that has been a defining factor 
in her school career. 

“I just love giving back now that I have 
extra time, and time to give back because I 
learned so much from this program and I 
want the next generations of  students to 
learn the same skills that I learned,” she 
said.

The FIRST LEGO League West Ontario 
Provincial Championship took place on Feb. 
9 in the PAC Gym for teams of  students aged 
9 to 14. Students competed with inventions 
that they had spent months creating in re-
sponse to this year’s topic: INTO ORBIT, 
challenges faced by humans on long dura-
tion space flights. The challenges addressed 
by students included lack of  air, water, and 
food; waste disposal; loneliness and isola-
tion; and the need for exercise in order to 
stay healthy.

Mike Steffan was one of  the competitors. 
He and his team addressed disruptions of  
circadian rhythms of  astronauts, who see 
up to 16 sunrises a “day” while aboard the 
ISS. Their solution was a colour-changing 

film to be placed on the windows of  the ISS. 
“We’re installing a false window onto the 

ISS that will regulate this. So it has a dif-
fused film on it and a black film,” Steffan 
said. “When it’s clear outside and it’s ‘sup-
posed’ to be day, it’ll be clear, but when it’s 
dark outside but still supposed to be day, 
the windows will go foggy and illuminated 
so it looks like it’s still day outside, and then 
when the sun rises, it’ll just clear up again.” 

Another team, the Wild Goats, created a 
way for astronauts to be able to grow plants 
while in space as a way to both provide food 
and purpose to astronauts. 

FIRST LEGO provides competitions for 
students of  different ages and skill levels. 
It also endorses six core values: discovery, 
innovation, impact, inclusion, teamwork, 
and fun. “Its goal is to get young students in-
volved in science and technology and learn-
ing soft skills from a young age, so instead 
of  just being in a classroom and learning 
math from a textbook, they’re applying that 
math that they’re learning in the classroom 
to a real life problem,” Koscielski said. 

Koscielski believes that the FIRST LEGO 
program is especially valuable in nurturing 
a passion for STEM fields and creativity in 
solving current real-world problems in stu-
dents from a young age. “Especially in this 
program, they really get to be creative with 
how they’re approaching the task, there’s 
a lot of  different components to the com-
petition, so they really get a feel for a lot of  
different things that they can apply when 
they go into high school or even university 
or college,” she said. 

FIRST LEGO nurtures a passion for STEM fields and creativity from a young age.

PHOTOS HARLEEN KAUR DHILLON
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sports & health

H
eading into the Ontar-
io University Athletics 
(OUA) Championships, the 

Warrior Figure Skating team was 
optimistic that their hard work 
throughout the season would pay 
off. 

Within the short two-weeks  
between their two major competi-
tions, the Warriors trained nearly 
every day, to prepare for their last 
competition of  the season. On Feb. 
12 and Feb. 13, Queen’s Universi-
ty hosted the annual OUA Figure 
Skating Championships at the 
Invista Centre in Kingston, Ontar-
io. In attendance were nine teams 
from OUA universities. At the 
competition, each team, sent one 
to four skaters to compete in each 
of  the 14 different events over the 
course of  two days. Depending on 
the placement of  the skater(s) in 
each event, they earned points for 
their team.

On day one of  the competi-
tion, UW student, Darshak Patel 
competed in the Men’s Freeskate 
event, placing fifth, which earned 
one point for the Waterloo War-
riors. Emily Champion and Chloe 
Valcin-Wright also scored two 
points with their 5th-place fin-
ish in the Star 8/9 Similar Dance 

OUA Figure Skating Championships
event where they beautifully per-
formed the Harris Tango and Blues 
pattern dances. Both the Western 
Mustangs and the Toronto Varsi-
ty Blues reached the podium on 
each of  the eight events of  the day, 
placing them first and second re-
spectively with 62 and 56 points. 
The McMaster Marauders were 
third with 36 points. 

On day two, Jocelyn Wong 
competed in the Women’s Gold 
Freeskate event, skating a beau-
tiful solo to Josh Groban’s “You 
Raise Me Up,” placing third, and 
earning five points for the War-
riors. The competition ended with 
the Synchronized Skating event. 
The Warriors had been training 

hard over the past several months 
for this event while suffering many 
setbacks, but in the end, managed 
to pull off a strong and entertain-
ing skate to Queen’s “Bohemian 
Rhapsody.” 

Going into the Synchronized 
Skating event, the Blues were 
ahead of  the Mustangs by a mere 
four points. The Mustangs had 
been undefeated in this event since 
the 2018 OUA Championships, 
and winning again would break 
the Varsity Blues’ 3-year OUA 
Championship winning streak. 
However, the Mustangs suffered 
an unfortunate fall during their 
synchronized skating program, 
giving up the win to the Varsity 

Charlotte Hings
Managing Editor

Warriors bring home a bronze medal in the Women’s Freeskate event

The Warriors beaming after a successful and fun season.

Blues who closed the competition 
with a clean skate.

The Toronto Varsity Blues 
achieved their fourth consecutive 
OUA Championship title with 100 

Jocelyn Wong showing off her bronze medal.

points overall. The Western Mus-
tangs placed second with 91 points 
and the McMaster Marauders 
pulled out a solid third-place fin-
ish with 45 points.

W R I T E  F O R  S P O R T S
Want to go to UW games for Imprint? Talk to play-

ers, coaches, and fans! 

For more info, email sports@uwimprint.ca.

VICTORIA TOUGHNIDHI BHAGAT



If you are anything like 
me, having your phone 

go off with an amber 
alert on Feb. 14 caused 
quite the shock. Having 
been at 11:30 p.m., it was 
unexpected and star-
tling to all. The message 
outlined the missing 
child Riya Rajkumar’s 
description, the suspect-
ed person she was with, 
the car she was seen in, 
and the location that she 
was last reported to be. 
Within 40 minutes, she 
was tragically found de-
ceased. On social media, 
people complained that 
the alert woke them or 
their children up. Peel 
Police were flooded with 
calls, emails, and social 
media messages com-
plaining about that alert. 

I understand this brief  
frustration, of  course, 
but the fact is that the 
system works. The need 
to find a missing child 
should outweigh this 
frustration, and I hope 
it continues to do so de-
spite these complaints. 
Upon receiving the alert, 
somebody called with 
the information they had 
been looking for and the 
child was found. 

If  your child woke up 
because of  the loud alert, 
that is frustrating, but 
you can hug them and 
put them back to sleep. 
Riya Rajkumar’s moth-
er will never be able to 
again. If  it was your child 
that was missing, I doubt 
you would care about 
the slight inconvenience 

it would cause others. I 
would wager that, in fact, 
you would want every 
possible person looking, 
regardless of  the hour of  
the day. This whole or-
deal is heartbreakingly 
reflective of  society as a 
whole: we are desensi-

tized to things that don’t 
concern us directly. Ev-
ery heart should ache as 
an amber alert goes off. 
Tragically, it could hap-
pen to anyone. Next time 
an amber alert goes off, 
hold your child close and 
see if  you can help in any 

way. Don’t knock a sys-
tem that works, support 
it, you will never know 
when you may need it.

Alice Sadiford
Political Science                   

& Business, 1B
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HAVE YOUR SAY
Submit your letter to the editor or your community editorial to  
opinion@uwimprint.ca. Find more opinions at uwimprint.ca.
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A missing child is worth the inconvenience  

P
eople with developmental disabilities 
and their families are just learning 
their life-line to inclusion will be sev-

ered by our provincial government “for the 
people.” There has been a terrible misrepre-
sentation of  what Independent Facilitation 
is and what this $3.1 million program means 
to our most vulnerable neighbours and their 
families. So let me try to explain. 

Imagine you’re the loving parent of  a child 
with a moderate-to-severe developmental 
disability. Imagine the almost all-consum-
ing amount of  stress this has caused you. 
First, the diagnosis, the battery of  tests and 
appointments, wanting nothing more than 
a clean bill of  health for your loved one. The 
anxiety of  not knowing how severe it will 
be, then the crushing feeling of  all the ex-
pectations you had around family life and 
raising children slipping away.

Imagine that coupled with getting to ex-
perience the sweetest little person; the un-
mitigated joy you see in their smile and eyes 
when you make them laugh with delight. 
This person, who you know better than 
anyone, yet who, chances are, will not be 
known in this way by anyone else. Imagine 
the struggles of  raising this child through 
school, where kids can be so needlessly 
mean. Imagine the tears, the frustrations, as 
they are told they are different, and made to 
feel unwelcome, like they don’t belong.

Imagine watching them slowly recede 
into isolation, spending time only with you, 

or by themselves. Imagine wondering - will 
they ever experience a romantic kiss? Will 
they ever know love aside from you?  Imag-
ine your heart breaking as you realize the 
things you want to provide most — a sense 
of  community, the joys of  companionship 
— are beyond your ability to build by your-
self.

Imagine the terror that keeps you up 
some nights, as you consider what life might 
be like for them once you are dead. Once the 
one person who knows them best, their 
champion, is gone. Imagine the concern 
you feel, not knowing how they will fend for 
themselves. The vast majority of  connec-
tions your loved one has developed inside 
the medical system have been largely trans-
actional. Imagine everyone telling your son 
or daughter what they can’t do, what they 
won’t be, and informing them what their 
very limited options are.

For so many families, this is not imagina-
tion. This is heart-wrenching reality.

Now, imagine a person who visits with 
your child weekly, who gets to know them 
as an individual, not just as a collection of  
conditions, forming a strong relationship. 
A person geared towards helping your child 
realize the skills and talents they do have, 
that they can use to create meaning and 
happiness in their life. A person who works 
to help build friendships and community 
around your child; a network of  care that 
will persist after you are gone. A person who 

walks beside your loved one, helping them 
find their own voice and make their own 
choices. A person who listens, and helps 
them feel understood. A person who can 
help bear the burden and offer you a break.  
A person who, beyond the health of  your 
child, cares about their empowerment. 

Finding a job, joining a club, volunteer-
ing— these are all outwards signs of  the 
real change that is happening; the creation 
of  social networks and instances where the 
individuals can use their talents to give back 
and feel valued. To feel like they belong.

Independent Facilitation reduces pres-
sure on the healthcare system, housing and 
parents’ employment. The increased quality 
of  life resulting from reduced family stress, 
reduced isolation, and people’s ability to 
make their own choices is hard to overstate. 

This is a prime opportunity for Ontario-
and Canada to exhibit leadership. How we 
treat our most vulnerable populations says 
more about our culture, province, and coun-
try than any number of  political slogans 
ever could. I can’t help but feel if  Doug Ford 
had a family member with a developmental 
disability, he would get it. He would be Inde-
pendent Facilitation’s biggest champion in-
stead of  being the guy who is about to drop 
the axe on the service.

Jamie Moffat
Board member of Waterloo Region’s            

Bridges to Belonging

Save independent facilitation

Take the time to put yourself in the shoes of others before complaining.

CHARLOTTE HINGS
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WHAT’S HAPPENING AROUND TOWN
Submit your 30-word announcement or upcoming event to  

ads@uwimprint.ca for free.

upcoming events
Wednesday, February 27
UW - Music - Noon Hour Concerts - 
“The Voice of  the Whale” at 12:30 p.m. 
Conrad Grebel Chapel. For more info 
music@uwaterloo.ca or 519-885-0220, 
ext 24226.
Imprint AGM - Multi-Purpose Room 
from 10:30 a.m. to 1 p.m. For more info 
chair@uwimprint.ca.
Saturday, March 2
Kitchener Comic Con 2019 begins 
Saturday at 11:00 a.m. and continues 
until Sunday, March 3 at 5:00 p.m. at 
Kitchener City Hall, 200 King Street 
West, Kitchener. Kitchener Comic Con is 
an award-winning event that celebrates 
the wonderfulness of  all things that are 
comic book related.
Website: www.kitchenercomiccon.com. 
Contact information: info@kitchener-
comiccon.com.

SPREAD THE WORD
Buy your ad for 1 month at $99 and get 1 month free! Contact ads@uwimprint.ca.

GENERAL SERVICES

service directory

678 Belmont Ave W  Unit 202  Kitchener   
519.585.0230

extra                  
curricular
HELP - Looking for a knowl-
edgeable person with experience 
in cryptocurrencies. Please email 
Lauretta at lanonby@rogers.com 
with your name, telephone number, 
best time to call and desired hourly 
rate of  remuneration. Bit of  a time-
crunch so asap would be helpful.
Thank you UW community for 
your continued participation in 
the annual Poppy Campaign. UW’s 
2018 contribution was $3,615.00, 
that contributed to the overall con-
tribution of  $210,313.08.
Gamelan: World Music Ensem-
ble or Community Gamelan - join 
for credit or as extra curricular. Fore 
more information on requirements, 
rehearsals and concert dates, visit 
uwaterloo.ca/music/ensembles.

VOLUNTEER at 

NEEDED:
section editors
opinion * photo * arts

distractions * head designer
graphics editor * video editor

satellite campus editor

                   WANTED:
Your

Non- working 
Laptop!

HAS your laptop computer stopped 
working?

 
buy your broken computer.

FREE
computer.

logic.repair@gmail.com
text: 519-568-3952

Art$Pay competition & venue - 2nd 
performance-based photography event! 
Submission deadline is Monday, January 
28, 2019 by email at info@artspay.org, 
with event on Saturday, March 2. For 
more info email Cathy at info@artspay.
org or/and event info at www.artspay.
org.

CLASSIFIED
HOUSING: ATTENTION Manda-
rin speakers - Free apartment for 
Mandarin speakers in exchange for 
helping our family learn Mandarin 
and some child care. Offering full 
private apartment near Cambridge. 
Contact Melanie.Blass@gmail.com.

Imprint’s arts online magazine that reflects fine arts, 
photography, poetry and prose by University of 

Waterloo students, alumni & staff.

MANAGING EDITOR 
Following team functions given by Executive Editor. 
Curate content, recruit volunteers, marketing for the 
magazine and chair meetings. Contribute to content 
and editing. Familiar with online design.

EDITOR POSITIONS
Photography ; Fine Arts ; Poetry & Prose

Contact editor@uwimprint.ca for more information

POSITIONS AVAILABLE

E-FILE
TAX

RETURNS
539 King Street, E., Kitchener

519-578-5781
www.irvinaccounting.com
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Easy X for an Easy A
Across

1. South Pacific Island Country
5. Dead white blood cell and bacteria 
     build up, often  on wounds
7. A graduate
9. Chickpeas, soybean, peanuts, and 
     mesquite
10. Feuded with 2Pac, album release  
       for June 15.
12. To exchange money for good or ser-
       vice
14. Paid for promotion in Modern 
       Family’s “Game Changer” epi-
       sode 
16. On-the-spot judgements for sports 
       games
18. Robyn Fenty’s nickname
19. “Without” in French
20. UW students get lost here
22. 2003 holiday movie, starring Will 
        Ferrell
24. Taught Daniel LaRusso and Julie 
        Pierce to fight

26. Relating to the water’s edge
27. A poem to be paired with music
28.A cultural item shared online, often  
       through imitation
Down

1. Liable to make errors
2. British luxury vehicle
3. Acronym couples may use
4. Spread or daub
5. “The lowest form of  humour” – 
      Samuel Johnson
6. American chant during Olympics
8. Arbiter America’s favourite pastime
11. Harmful but pleasant radiation 
      from the Sun
13. Affirmative
15. A sauce or mixture for chips or veg-
       etables
17. A femme common in spy flicks
21. On your butt
23. An enemy
25. Tuber with orange flesh

JOSHUA GOLDSCHMIDT

The Urban Circus

Solutions to last week’s crossword

Q: H O W  D O  Y O U  K N O W  C A R R O T S  A R E 
G O O D  F O R  Y O U R  E Y E S ? 

Q:  W H AT  D I D  T H E  H U N G R Y  D A L M AT I O N 
S AY  W H E N  H E  H A D  S O M E  K I B B L E ?

The puzzle starts with a tower that has some num-
bers placed and others are empty. The aim of  the puzzle 
is to fill in the missing values and complete the puzzle. 
Each number is the sum of  the two numbers beneath it 

in the tower puzzle.

NUMBER TOWER

A: BECAUSE YOU NEVER SEE RABBITS 
WEARING GLASSES!

A: THAT HIT THE SPOT!

CHILDRENSPUZZLES.COM
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SUDOKU
Enter numbers into the blank spaces so that each row, column, and box 

contains the numbers 1 to 9.

EASY HARD

COURTESY WEBSUDOKU.COM COURTESY WEBSUDOKU.COM
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